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Producer : Multifabs Limited e BSC'

DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016 -
Audit Type : Full Audit

Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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Producer : Multifabs Limited =
DBID : 3914 and Audit Id : 50209 Audit Date : 20/05/2016 () BSC' irigi

e of the Fareign
ation [FTA)
Audit Type : Full Audit

Business Social Compliance Initiative

Main Auditee Information @

Name of producer : Multifabs Limited

DBID number : 3914

Audit ID : 50209

Address : Nayapara, Kashimpur, Gazipur Sadar Gazipur

Province : Dhaka Country : Bangladesh
Management Representative : Mr. Bivuti Hira - Manager Compliance

Contact person: Mr. Bivuti Hira Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : All kinds of Knit Item
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Producer : Multifabs Limited =
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016 () B S C | il

o s
Audit Type : Full Audit B . ) P
Business Social Compliance Initiative

Audit Details @

Audit Range : 4 Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : B

Need of follow-up : ‘ If YES, by : ’

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

B e AN s AN Tc | s AN AN AN A eAam s

Executive summary of audit report

Multifabs Limited is a Private Limited Company which started its operations in 1993 at Nayapara, Kashimpur, Gazipur, Bangladesh. The Company engaged in
the manufacturing of ready-made garments (knit garments). The main production processes are listed as follows:
Knitting> dyeing> dyeing finishing> cutting> printing> sewing> finishing.

The total production area is about 418806 square feet which is covered by the factory fire license. Facility runs production process in its own building.

Building- 1 (5 storied administrative building)

Ground floor is occupied by security office

1st floor is occupied by gas running generator

2nd floor is occupied by childcare room, doctor room and maintenance store.

3rd floor is occupied by merchandisers’ office and fire control room

4th floor is occupied by office

Rooftop is partially (25%) occupied by prayer area and rest of the area was found free.

Building- 2 (7 storied production building)

Ground floor is occupied by dyeing finishing section and WTP
1st floor is occupied by knitting section and admin office

2nd floor is occupied by sewing and finishing section (Unit A)
3rd floor is occupied by sewing and finishing section (Unit B)
4th floor is occupied by sewing and finishing section (Unit C)
5th floor is occupied by cutting section and cutting store

6th floor is occupied by printing section

Rooftop was found fully free.

Building- 3 (10 storied production building)

Basement is occupied by yarn store

Ground floor is occupied by wastage area, generator room and parking.
Mezzanine floor is occupied by yarn store

1st floor is occupied by knitting section

2nd floor is occupied by sample section, CAD and IT

3rd floor is occupied by accessories store

4th floor is occupied by grey fabric store

5th floor is occupied by warehouse

6th floor is occupied by sewing and finishing section

7th floor is occupied by sewing and finishing section

8th floor is occupied by prayer area, workers’ dining area, leftover, Idle machine area
9th floor is occupied by conference room and 60% area was found free.

Building- 4 (4 storied store building)

Ground floor is occupied by dyeing section, dyes and chemical store

1st floor is occupied by grey fabric store and dyeing lab

2nd floor is occupied by grey fabric store

3rd floor is occupied by training room, workers’ dining and canteen room

Rooftop is occupied by male prayer room and rest of the area (around 40%) was found free.

Building- 5 is occupied by factory ETP
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Producer : Multifabs Limited 2
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016 () B S C | gt e e

Audit Type : Full Audit . . . L
Business Social Compliance Initiative

Shed is occupied by dyeing section.

Overall Scenario:

Through interview with workers, it was noted that all workers are satisfied with the factory. The relation between management and the workers are appeared to
be cordial. Workers are satisfied with general housekeeping of the factory. Management is very co-operative in solving their work place related issues in time
which was confirmed through the workers’ interview. Auditors were also informed by the workers that factory does not discriminate between workers in any
manner while pay or promotion or training. Factory treats all of them equally and with respect and dignity, no corporal punishment, threats of violence or other
forms of physical, mental, sexual, verbal harassment and abuse. Factory has given equal opportunity to work overtime. Overtime is voluntary. Workers state
that there are several channels of communication with management in this factory. The factory management was receptive, positive and extended their full co-
operation throughout the audit.

Audit Process:

The audit was conducted in one day as per audit plan. On the day 5 auditors arrived in the factory and conducted an opening meeting immediately with the
factory management. During opening meeting auditors explained about the audit scope & process and a short presentation about the BSCI, its upgrade system
and auditing approach. Immediately after the opening meeting a floor visit was conducted with factory management. Document list was provided and supplied
documents were reviewed. For worker’s interview, the auditors selected workers from different production processes and different age groups. The workers
were comfortable with the management and with the working environment reported as good.

Closing meeting:
At the end of the audit process, a closing meeting was held to discuss all the issues raised in the CAP with the factory management Mr. Bivuti Hira - Manager

Compliance was responsible for the CAP. Onsite CAP issued in English and Bengali (local language). During the closing, they agreed with all the findings and
signed the CAP.
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Producer :
DBID : 3914 and Audit Id : 50209
Audit Type : Full Audit

Multifabs Limited

Audit Date : 29/05/2016

-ﬁﬁ BS | An initiative o1 the Foreign
-:-'uw’ ( : rade Assnciation [FTA)

Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name :

Multifabs Limited

Legal status :

Private Limietd Company

Local Name : ey fAfEs Year in which the auditee was founded : 1993

Address : Nayapara, Kashimpur, Gazipur Sadar Contact person (please select) : Mr. Bivuti Hira

Province : Dhaka Contact's Email : mgr.compliance@multi-

fabs.com

City : Gazipur Auditee’s official language(s) for written Bengali (Local Language)
communications :

Region : South Asia Other relevant languages for the English
auditee :

Country : Bangladesh Website of auditee (if applicable) : www.multi-fabs.com

GPS coordinates : Latitude: 23.9889286, Longitude: Total turnover (in Euros) : 69186440.00

90.31956949999994
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Not Applicable

Production volume :

2000000 Pieces per month

Product Group : Apparel Production cost calculation : Yes

If other, please specify : Not Applicable Lost time injury calculation cost : Yes

Product Type : All kinds of Knit Item

Auditee’'s employment structure at the time of the audit

Total number of workers : 4649 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS

Permanent workers 2557 2092

Temporary workers 0 0

In management positions 872 15

Apprentices 0 0

On probation 60 90

With disabilities 0 0

Migrants (national citizens) 0 0

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 2557 2092

Production based workers 0 0

With shifts at night 657 0

Unionised 0 0

Pregnant - 39

On maternity leave - 38

S BSCI o

www. bsciplatform.org

Business Social Compliance Initiative

Page 6/15




Producer : Multifabs Limited 2
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016 ) B S C |

Audit Type : Full Audit

Business Social Compliance Initiative

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: B Deadline date:31/12/2016|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The overall observation shows that the audittee fulfils the requirements of this performance area. The auditee has set up an effective management system to implement the BSCI Code
of Conduct. Mr. Bivuti Hira - Manager Compliance is responsible to ensure the BSCI values. Auditee has system in place to monitor the significant business partners. However, gaps
have been identified in implementation.

EF FRECAR ABT TOA 2 (T FNA] FGTF 92 NI AR TR TR ST A7 Fa0= | 7 a7 7 SR TS (0 57 (1@ TN T[] T30 2T FAR | ST TINND
WG AR THS MO (= | OF , TR 5% ST NAle T TR |

14 - Facility has not developed reliable methodology to reduce the unnecessary overtime. Facility has production capacity planning considering 8 hours per day but factory management
have to request workers for doing overtime daily except the workers in knitting, dyeing and dyeing finishing section.

FRAAR T3 HNeT F BIF FA1 T TF FHE IR FTF I AT ThFra IfSHe FHTCR el S FEF AF |

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: B Deadline date:30/06/2016|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The overall observation shows that the auditee fulfils the requirements of this performance area. Facility has established health and safety committee and communication structure to
genuinely involved workers and their representative. Auditee defines long-term goals for protecting workers. Workers are aware of their rights and responsibilities. Auditee has
established effective grievance mechanism and a person has been appointed for its administration. Factory management has installed the complaint box inside the toilet area to
ventilate workers grievance in a confidential manner. However, gaps have been identified in implementation:

N¥E REEAR 967 TS T (T FHAAT FGTF 92 ORI SRS TSI IR ST A FAR | FIRAA] FTF A0F 3 O A T Irg 3 Farrar 6 9 @EmEnes SIS
AP FEE | A THT FAR S AT A e TR | IR AT AFA AT FEET AR A3 e S IS SAy AT (3T TR | IS AT e AT 737
AP FER AM© I3 CTEAT w5 TR AR TN FJ1 T | OF , ABIRE (5% ATFEHIS] FeTe FaT T3 |

25- Factory did not conduct satisfaction survey on the grievance mechanism.

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The overall observation shows that the audittee fulfils the requirements of this performance area. No trade union has been formed by the workers of the factory. Workers are free to join
or form the trade union, no restriction has been imposed to the workers from the management. Moreover, factory has formed a Participation Committee as parallel means where
members are elected through the workers.

¥ AEEAT 951 FSNA 2T (T FIRNAT FGTH 92 TNFT ARF TSR TR B AT FA | (FH (B 2GfTT FIRNA A0 & 5o 7 2 [FIRIAT IO (FS S oqe
QAR (@ @A TS TS FAT T | FENAR FCTT TR A5 T SR Ff6 ST FaT 2@ |

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: B Deadline date:30/06/2016|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The overall observation shows that the audittee fulfils the requirements of this performance area. Facility does not discriminate in hiring, promoting or offering the training opportunity.
Auditee does not use health conditions for discrimination. Facility has policy to discourage the any kinds of discrimination. However, gaps have been identified in implementation:

N AR 967 TS 77 (X FRAA FGF A2 ST S TSI IR SN AT FAR | FIRAET TN S A @ 67, T 31 AT T S (| (T @ ST
D fAFeNiRe FAF S ST ST FT7 FA1 TR OF , ITINE 5 ITWETe! FAle FAT @@
4.2 - Factory did not conduct satisfaction survey on the grievance mechanism.

FEAA] FGTF THT ASEBT THOT SH (I ST FA7 77 |

Remarks from Auditee:

ﬁ BSCI www. bsciplatform.org Page 7/15

Business Social Compliance Initiative



Producer : Multifabs Limited
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016
Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: A Deadline date:30/04/2017|

GOOD PRACTICES:

Good practice have been observed during audit as below-

1. Employee of the factory can buy grocery items from factory’s shop named “Shopno fair shop” in 20% subsidized price.
2. Employee of the factory can buy medicine from factory’s shop named “Shopno fair pharmacy” in 35% subsidized price.
3. Financial aid to moderate medical expenses if any of the employee needed.

4. Blanket distribution to worker in every year.

5. Educational stipend to workers’ children who passed PSC & JSC.

6. Financial aid to workers in different social purpose (i.e. marriage ceremony)

FEAAR 2 TFE SN oy 3fefe S FifS MaI; (-

S| PR AR FEAAR (FH ((F 20% TGF T 707 TFBAT &7 Fefw e |
3| FRNAR AR FERAR (I (T 0% TG T 7 fFare M |

©| AR AASE ITOTTT FFGH Sy AT STHHST T0a FE AF |

8| oS TR ARG FIT 0 FAI |

| AREOE (T NI TESA Sy IS A a1 27|

b AT RAfSH TR SPIE AE SRR e FAT

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area.
Auditors covered the payroll records in audit scope last one year from May 2015 to April 2016 Auditors reviewed the payroll records randomly selected three (3) months i.e. April 2016,
January 2016 and July 2015. Auditors selected 36 samples from different areas of the facility and reviewed their payroll records and overtime payment. Minimum wage provided by the
factory is BDT 5300 and overtime is calculated by 200% of basic salary. Maximum and minimum net earnings in the sample were found BDT 13775 and BDT 6975 respectively
(including gross salary, bonus and overtime amount) for the month of April 2016.
Management pays the minimum wages as per the local minimum wages declared by the government for the garment industry. No evidence identified that the factory made payment
less than local minimum wages. Benefits such as social insurance, sick leave, casual leave and maternity leave are provided to workers. Pay slip provided to the workers in local
language (Bengali). Facility pays the workers’ salary in timely manner. No illegal deduction has been identified through document review and nothing reported by the interview workers.
No records of illegal disciplinary measure identified and nothing reported by the workers interview. However, gaps have been identified in implementation:

N FREEAR BT TSI 2T (T TR TGS 92 TN AR TSR IR S A FACz | FRAA FGF TAT T TG A Jos ST FMGA T F7 307 | A0
FOF AT ARACIR ST TS XM F N0 | TG 75T IRAT 71 FAT 2| (F NI Fo fofzrs a1 IX | OF , IVIRE 355 SIAPETST SHe FAT 7@ |

54 - Provided remuneration by the factory to the workers is not sufficient to meet a decent living standard. Noted that approx. 25% workers of the factory are not able to meet a decent living
wage. In this area, decent living wage is around BDT. 8047, but 25% workers of the factory earned between BDT. 5300 to BDT. 8047

TR FTH AT 1% I T 5T ([ 60 F& Al

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: C Deadline date:31/12/2016|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area. Factory has a policy to follow the working hours as per law. Factory provided sufficient
rest days to the employees. Factory did not allow any excessive work, weekend work or rest day work. Auditors covered the working hour record from 1st May 2015 to 29 May 2016
(audit date). Workers are getting one day off in every seven days. Electronic time keeping system used to register the in-time & out-time of the workers. However, gaps have been
identified in implementation.

N RREAT BT FST 2T (X FRAAT FGF 92 TR AR TSR IR S A FCz | NEF 61 5w FH Sofy SR FSHAT F3 Fa7 7@ | SfSfoera R say
3 TRIRF wfo ARAE FAffce FaT 20| FHIT LT ToT A NCoeR  Ma® TkAHT F91 | 0F , IVINA g STl F1e FaT 7@ |

6.2 - Facility has not developed reliable methodology to reduce the unnecessary overtime. Facility has production capacity planning considering 8 hours per day but
factory management have to request workers for doing overtime daily besides the workers in knitting, dyeing and dyeing finishing section.

FRAAE T3 HNGT F BIT FA1 TN T FHE IR FGTF T ASfame hma SfSfHe FHTER el @ FE AF |

Remarks from Auditee:
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Producer : Multifabs Limited
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016

BSC]see

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: B Deadline date:30/12/2016|

GOOD PRACTICES:

Good practice have been observed during audit as below-
1. Free sanitary napkin provided for all female employees.
2. TB (tuberculosis) test to all workers in free of cost.

FERAR 92 NI o0 Forey Ao ©F Ao MaA; (5=-
S| SR AT AT T AT T A
3| AT Rer g 6 7 i Fa @)

AREAS OF IMPROVEMENT:

7.3-

7.5-

7.6 -

7.7 -

7.10 -

711 -

7.13-

7.16 -

7.23 -

7.24 -

The overall observation shows that the audittee fulfils the requirements of this performance area.

Risk assessment done for the entire processes of the factory. Records of all kinds of in-house training provided and interviewed workers confirm that training on health & safety
provided to the new and existing workers. Factory lay-out plan and building approval were approved by proper authority. During site visit no visible defect identified to the facility
building. During site tour it was noted that working environment with respect to ventilation and lighting of the factory is acceptable. Factory’s health and safety condition is favorable. It is
well-lightened and well ventilated. Existing toilets are sufficient in number and are hygienic. All exit doors are clearly marked with emergency light and are easily accessible. There is
floor mark and aisles are found unobstructed along with posted evacuation plot plan. Adequate number of first aid trained person is available in factory. Machinery is found well
maintained with safety devices. Factory has sufficient well trained mechanics that back up smooth production and they have periodically maintenance schedule for each machine and
keeping record accordingly. However, gaps have been identified in implementation:

N FREEAR BT TSHA 3T (T FRNA] FGTF 92 TNEF AR TOR TR S A FA= | T 4@ JfF T TR S AT @R | A 57 47 SRt et
TN A PR A58 FE @ I 3 AT AT TgT 9k R FMEE T FAT T | SN SIAF T 3 IS TN FEGNFH TR STEI (T3 XA | IR A 3 TR
FEEETE A T T (52| IR AT A T T, AR SO A5 FA7 7@ | Y R T AT T R @A BRSTE ;M (5w | A IR A S
NG FRA F© MO (M= | ©F , IRFIFA WW&WW FA AR

Risk assessment has not been conducted for the mentioned workers below-

a. No health check report found for the workers in washing section, spot removing operators, ETP operator, boiler and generator operator as per the requirement. Law reference:

Bangladesh Labor Rules- 2015, rule- 68
b. Yarn bags were found stored in excessive height in basement area in building-2.

3, AFCE IS TS I W | ¥, Afofe SO TH 97 9w MSAT (= |

a. Existing firefighters do not have sufficient knowledge about firefighting (name & types of fire extinguishers, what types of fire extinguishers used for what types fire). Also note that
firefighting team of the factory was not allocated as per law (18% in each floor). Law reference: Bangladesh Labor Rules- 2015, rule- 55(10) b. Fire drill for the shift-3 (from 10 PM to 6
AM) has not been conducted. Note that, fire drill record for rest of the shift were found documented as per law.

¥, FERAR ARTE T AP A AT SR FH 3 O AN N 7 g 77| Sy fiST 7 [ SIRAr@ F1 T | 4, FEAR Fob- © (318 So BT (WF T
b BT) 97 S (@1 A F2GT FAT T |

Noise in dyeing shed was found 81.15 dBA which is higher than the local requirement. No earplug was provided for workers worked in mentioned area. Law reference: Bangladesh
Labour Law 2006, section- 79 (D)

TR TR fereT Sfofie s AR 183N (TR | S ROTeTT TR0 (1 1 2157 (=] T |

a. During floor visit chemical named "ERIOPON R LIQ" was found retaining in a water bottle without labeling. Name of the chemical was confirmed by the management. B. SODA ASH
light were found kept and distributed from a open place in between dyeing shed and building-1

P, (TSR =IOT A ([FTOE (RPN A FA© (77 (TR | A, (T 7 (AT S (M@ [FoFa 3 7w a1 2=

No record/register has been maintained for minor injuries those were treated by first aid responder. Moreover no proper injury analysis found for the occurred injury to prevent
recurrence of accident. Law reference: Factories Rules 1979, rule-85.

FRAR AR RTF @7 BfFSH 0 (77 (et AT (@ e {3791/ @RFERE T F71 41| SIRIST 9F2 [REeA] e I I AT H (IO JEbATE TR SRAEI6AT FT 0%
Ll
Facility's two diesel generators (350 KVA and 400 KVA) have no permission from concern authority. Law reference: Energy regulatory Commission Rules 2006, Rule 9 (b)

FRIAE (SAECET Pl 7T TSI IR |

No competency certificate was found for seven out of fifteen electricians of the factory. However facility has applied for the electricians’ competency certificate to concern authority. Law
reference: Bangladesh Labour Rules 2015, Rule- 58 (9).

FRIAR @HOF THANEIHCEE T AF ¢ SEF M 9 F Fqu=g a2 |

Most of the worker doesn't understand the evacuation plan and not aware to use it from their standpoints.
Marked as N/A as facility doesn't provide any transport facility to the workers.

AR TT FIAT FIRAA I AN @ MOF JAT T F&A |

Marked as N/A as facility doesn't provide any dormitory facility to the workers.

A TT FIAT FRAA TS ANEOH T ST T S|

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The overall observation shows that the audittee fulfils the requirements of this performance area. Factory has established a written policy not to engage underage workers; Moreover
facility management has developed child labor remediation policy if in case of child labor found in this facility. No child labor has been identified during audit. Nothing reported about
historical child labor by the interviewed workers. Factory checks the age of the potential worker before recruitment through the age proof records and cross check by the registered
graduate doctor. Management maintains age related documents (i.e, birth certificate, national ID card, school certificate etc.) in the workers’ personnel files. Management does not
engage any apprenticeship program.

A FAEEAT 951 TSN 2T (T FIANAT FGTH AR TF AN TSI TN BT AT 9 | FRIAT F 13 1f5rs 7o 23 | Fr =firs Soiorg ey Sifosnen Sa3e Fa7 7@ |
Qe e TR FI AGR FAF A TSAT (T |

Remarks from Auditee:
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Producer : Multifabs Limited
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016 —{ BSC' el ke

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area. No young worker was found engaged by the factory.

N FAEREAR BT TS 2T (T I FGTF 92 TNEF AR TR TR S A FA0z | ARSI T97 @ T I o F37 IF 7| FRNAR @ T F g a1 3|

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area. All the workers were found recruited on permanent basis. No contractual or seasonal
worker has been identified in the factory. Workers were ensured appointment letter before hiring. All the information of appointment condition has been communicated to the workers
through training. No unlawful apprenticeship scheme, seasonal workers or contractual workers has been identified in the factory.

FYF REEAR 957 TSR 20 (T FRAA FETF 92 SROFT SIS TR IR ST T FI | 5T+ AN A (S0 NEmT Mo (o= | (@1 §fSofes J1 G S FRNH
TG FAN AR o) F AR e A FFee F 2@ | FEE W O A SEE e S FE @ |

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area. The factory does not engage any forced or bonded labor. In Bangladesh no prison
labor is allowed out-side the prison according to the law. No negative evidence has identified during audit regarding forced labor and interviewed workers are very much happy to work
in this factory. Management does not keep any original documents from the workers, confirmed by the interviewed workers. Workers are free to leave their employer at any time giving
required notices.
N REEAT BT ST 2T (X TR TGS 92 TRFE AR TSR IR S A FACz | FRNAT @I (SR A §fFge 1 FRTS @R [IRAG0T T3 SR ST} (T
FIRR FRANEE TR IS FAF I Sprfoe 77| ARRAT 9% FRAAT IS FA© (T YT A0 | IR @VAT T A IR FGTF FGF S TR 2F /7| =g JfoT oiera seger
I A @A TIF S T e M |

11.2 - Marked as N/A because factory management does not engaged any migrant worker in their factory.

AR T | FHAAT TSN (I MRS JAF @2

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area. The factory had written environmental policy. Facility has valid environment and acid
license from concern authority. Compliance Manager was responsible for continuous improvements in their environmental performance.

¥ REEAR 967 TS 2T (T FRAA FETF 92 ST SRS TSR IR ST S FAR | FRSRAN AT ] T A5 TR Sely TS T Tl T | FI N2
SR AETTS RT3 AT IET AAS 7T MG (7= | FHARET 56 T TASAE e AT FHFHOR FAL S T FAH Sy FHG |

Remarks from Auditee:
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Producer : Multifabs Limited =
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016 ) BS C | ity

Audit Type : Full Audit B . ) P
Business Social Compliance Initiative

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 50209] Audit Date: 29/05/2016 PA Score: B Deadline date:30/07/2016|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area.
Auditee keeps accurate information regarding its own activities, structure and performance. No falsifying information was provided by the facility. However, gaps have been identified in
implementation:
S fAEEAT 951 FSTAA 2 (T FIANAT FGTH 92 TNFT AR(NE TSR TN B AT FHC2 | FRAAT FTS 577 ST |, 5157 9 FAFTC] KT NOF S A0 FEC | FHAT
FYLTF TG (T T TF T I T | OF , IR 5 IAasTo] Sole a7 7@ |
13.1 - The facility did not identify possible area of corruption in the supply chain or business activities.

FRIAH AR 63 A Gl fofFe FAR @ I3 AR |

Remarks from Auditee:
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Producer : Multifabs Limited =
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016 ——{H) B S C | ity

Audit Type : Full Audit R : ) S
Business Social Compliance Initiative

PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PA11

rast | e | s |0 B I FHE T HAEEEEE -
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Producer : Multifabs Limited
DBID : 3914 and Audit Id : 50209 Audit Date : 29/05/2016
Audit Type : Full Audit

Producer Photos
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Photo of the inside of the main production hall
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Photo of the inside of the main production hall
[Fire alarm switch.JPG

Photo of the inside of the main production hall
[Fire door.JPG
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[Photo of the inside of the main production hall
Accessories store.JPG

[External photo(s) of the production unit(s)
IRoof top .JPG

Photo of the inside of the main production hall
Fire fighting equipment.JPG

Photo of the inside of the main production hall
[Evacuation plan posted on floor.JPG

Photo of the inside of the main production hall
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[Knitting section.JPG
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Producer : Multifabs Limited
DBID : 3914 and Audit Id : 50209
Audit Type : Full Audit

IPhoto of the inside of the main production hall
[Sewing section.JPG

ide of the main production hall
LJPG

IPhoto of the inside of the main production hall
IPoly packing section.JPG

IPhoto of e inside of the main production hall
Finished goods area.JPG

IPhoto of the inside of the main production hall
‘arn store.JPG

KW BSC| o

Business Social Compliance Initiative

Audit Date : 29/05/2016
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Photo of the inside of the main production hall
[ETP area.JPG

Photo of the inside of the main roduc(ion hall
ong bellJPG

Photo of the inside of the main production hall
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IPhoto of the inside of the main production hall
Dyeing section.JPG
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Photo first aid facilities
[First aid box with first aider.JPG

Photo of the canteen (if applicable)
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IPhoto of the inside of the main production hall
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Producer : Multifabs Limited
DBID : 3914 and Audit Id : 50209
Audit Type : Full Audit

IPhoto of the inside of the main production hall
Fire extinguisher.JPG

[Photo of the inside of the main production hall
Fire extinguisher checking card-JPG

IPhoto of the inside of the main production hall
[Fire hose reel.JP!

IPhoto of the inside of the main production hall
ICO2 type fire extinguisher.JPG
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Audit Date : 29/05/2016

Photo of the sanitary facilities
oilet facility.JPG

Photo of the code of conduct on display
[BSCI code of conduct posted on floor.JPG

Photo of the inside of the main production hall
[Hand wash facility in dining area.J
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Photo of the inside of the main production hall
[Cutting section.JPG
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Dyeing finishing section.JPG

Photo of the inside of the main production hall
Drinking water facility.JPG
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