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Lindex’ discrimination policy 

Discrimination is any kind of special treatment that direct or indirect disfavours or limits 

individuals’/groups’ acting space and options. It is also when the personal integrity is 

being violated. 

 

According to the UN declaration for human rights, discrimination is a crime against 

human’s equal value and rights for equal treatment and is also forbidden according to 

Swedish legislation. 

 

Lindex will not accept any form of discrimination due to the employees’ sex, sex-

transcendent identity, ethnicity, functional limitations, religion, other believes, sexual 

orientation or age. Lindex work actively to prevent discrimination and will take 

immediate action if this occurs. All employees have a common responsibility to treat 

each other with mutual respect and care. 

 

Lindex promotes equal rights and possibilities when it comes to conditions of work and 

employment. Within the Lindex’ culture, diversity creates an inspiring and creative 

working environment which leads to increased profitability and a more competitive 

position. 

 

 

For questions concerning the policy or its contents, please: 

 

Sanna Lindgren, Director of HR & Communications 

Switchboard phone: +46 31 739 50 00 


