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Access and control over resources  

This concept has three parts: resources, access, and control. The first, resources, refers to 
means and goods, including economic (household income) or productive means (land, 
equipment, tools, work, credit); political means (capability for leadership, information and 
organization); and time. Access and control have slightly different meanings. Access refers 
to the ability to use and benefit from specific resources (material, financial, human, social, 
political, etc.) whereas control over resources also entails being able to make decisions over 
the use of that resource. For example, women’s control over land means that they can 
access land (use it), own land (can be the legal title-holders), and make decisions about 
whether to sell or rent the land. Access and control over resources is a key element 

Appraisal system (performance appraisal)  

An appraisal system or the performance appraisal is an assessment of an employee’s 
performance and capabilities. This is used to determine pay grades and promotions. 
Appraisal systems are sometimes discriminatory against women due to gender biases or 
stereotypes. For instance, women may have fewer opportunities to training and career 
development that may affect their performance appraisal. In other cases, appraisal systems 
may undervalue the skills that women workers have, leading to differences in pay. Source: 
ILO and ILO Equal Pay Guide of women’s empowerment, and by extension, the 
achievement of gender equality. 

Breastfeeding and pumping facilities 

Bangladesh Labor Rules, 2015, Rule 94(2), A separate and screen covered area must be kept 
preserved for the breastfeeding mothers so that they can lactate their babies maintaining 
secrecy and modesty.  

Rule 37 (e), after the delivery, to make opportunity for breastfeeding and ensure the 
congenial atmosphere for this.  

Caring and family responsibility 

 Caring and family responsibilities include providing care and support for children and other 
family members who need help. Women tend to take up a larger share of caring and family 
responsibilities. Increasingly, men are encouraged to share the care through paternity leave, 
parental leave, and other leave policies (i.e. right after childbirth or emergency leave to 
provide care).  

Source: European Institute for Gender Equality, ILO 
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Community managing role  

Activities undertaken primarily by women at the community level, as an extension of their 
reproductive role, to ensure the provision and maintenance of scarce resources of collective 
consumption such as water, health care and education. This is voluntary unpaid work 
undertaken in ‘free’ time.  

Community politics role  

Activities undertaken primarily by men at the community level, organizing at the formal 
political level, often within the framework of national politics. This work is usually undertaken 
by men and may be paid directly or result in increased power and status. 

Counselling/Coaching 

 Career coaches or counsellors are guidance counsellors to help employees achieve their 
career goals. Source: Entrepreneur  

Early childhood development 

Early childhood development is crucial to ensure that a child leads a full and productive life. 
Early childhood development refers to a comprehensive program for children from birth to 
eight years of age through a combination of nutrition, appropriate play, peer interaction, 
and learning. 

The Bangladesh labour Act, 2006, Section 94 - Rooms for children:  

(1) In every establishment, where 40 (forty) or more female workers are ordinarily employed, 
one or more suitable rooms shall be provided and maintained for the use of their children 
who are under the age of 6 (six) years. 

(2) The said room shall be provided with adequate accommodation, light and ventilation 
and shall be maintained in clean and sanitary condition, and shall be under the charge of an 
experienced or trained woman for the care of children.  

(3) The said rooms shall be easily accessible to the mothers of the children, and, so far as is 
reasonably practicable, they shall not be situated adjacent to or near any part of the 
establishment where obnoxious fumes, dust or odours are given off, or where excessively 
noisy works are carried on.  

(4) The said rooms shall be strongly constructed, and all walls and roofs thereof shall be of 
suitable heat resisting materials, and shall be water-proof.  
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(5) The height of such rooms shall not be less than 360 (three hundred and sixty) 
centimeters from the floor to the lowest part of the roof, and the floor area for each child 
staying therein shall be not less than 600 (six hundred) sq. centimeters.  

Bangladesh Labor Rules, 2015, Rule 94, Children’s Room:  

(1) The layout, quality and position of the Children’s Room or the separate Children Building 
or the adapted building must be approved by the Inspector General or the Inspector 
authorized by him/her.  

(2) A separate and screen covered area must be kept preserved for the breastfeeding 
mothers so that they can lactate their babies maintaining secrecy and modesty.  

(3) The floor of the Children’s Room and the internal walls thereof with a height of 1.22 
meters must be made smooth and impervious. 

(4) 0.25 litres of milk for each child and nutritious foods must be supplied for the children 
staying in Children’s Room.  

(5) Neat and clean clothes must be provided for the employees working in Children’s Room.  

(6) Females must be prioritized while recruiting employees for the Children’s Room.  

(95) Washing facilities: 1) Appropriate washing room must be constructed for performing 
washing activities and changing clothes in the Children’s Room and the room adjacent 
therewith.  

(2) Following standards shall be followed in the washing room:  

a) The surface of internal walls up to the height of 1 meter and the floor shall be made 
smooth and impervious. 

 b) The room shall have sufficient lightening and ventilation facilities. Effective drainage 
system must be added with the floor. It should always be kept neat and clean.  

c) Sufficient supply of water along with the basin facilities for 5 (five) children at a time has 
to be ensured. If it seems to be feasible, at least 5 (five) litres of water per child should be 
supplied through taps. 

d) And sufficient amount of clean clothes, soap and towels have to be arranged. Source: 
UNICEF 
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Empowerment 

Empowerment means that people -both women and men – can take control over their lives: 
set their own agendas, gain skills (or have their own skills and knowledge recognized), 
increase 

Self-confidence, solve problems, and develop self-reliance. It is both a process and an 
outcome. 

Equal pay for equal work  

Equal pay for work of equal value means that the rates and types of payment should not be 
based on an employee’s gender. Payment should be based on an objective evaluation of 
the work being done by employees.  

The Bangladesh labor Act, 2006, Section 345  

Payment of equal wages for equal work: In determining wages or fixing the minimum rate of 
wages for any worker, the principle of equal wages for 1[male, female and handicapped] 
workers for work of equal nature or standard or value shall be followed; and no 
discrimination shall be made in this respect on the ground of being 2[male-
femalehandicapped.] Source: ILO and ILO Equal Pay Guide  

Gender 

Gender refers to the characteristics of women and men such as norms (see gender norms), 
roles, and relationships between women and men. These characteristics are socially 
constructed or based on what is expected by society, communities, cultures, religions, etc. 
Source: European Institute for Gender equality, Women’s Empowerment Principles  

Gender is a behaviors or patterns of activities that a society or culture deems appropriate 
for men and women. 

Gender assessment 

Gender assessment involves carrying out a review, from a gender perspective, of an 
organization’s programs and its ability to monitor and respond to gender issues in both 
technical programming and institutional policies and practices. Gender assessment 
.Biologically  attributed characteristics of men and women are called Gender .A gender 
assessment is a review of a workplace’s culture, policies, decisions, and actions to see if it 
has an impact on gender equality. Source: European Institute for Gender Equality 
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Gender Based Violence  

Violence against women is a persistent and universal problem occurring in every culture and 
social group. Around the world, at least one in every three women has been beaten, 
coerced into sex, or otherwise abused in her lifetime most often by someone she knows, 
including a member of her own family, an employer or a coworker. Violence against women 
has been called “the most pervasive yet least recognized human rights abuse in the world.” 

Gender-blindness  

It means failure to recognize that gender is an essential determinant of social outcomes 
impacting on projects/program and policies. A gender blind approach assumes gender is 
not an influencing factor in projects, programs or policy.  

Gender budgeting  

Gender budgeting involves using a gender assessment of budgets. In practice, this means 
that at all levels of the budgetary process, the different impact on women and men is 
considered to promote gender equality. Source: European Institute for Gender Equality 

Gender discrimination   

The Convention on the Elimination of all Forms of Discrimination Against Women (CEDAW), 
approved by the United Nations in 1979, states that “Discrimination against women shall 
mean distinction, exclusion, or restriction made on the basis of sex which has the purpose of 
impairing or nullifying the recognition, enjoyment or exercise by women, irrespective of 
their marital status, on a basis of equality of men and women, of human rights and 
fundamental freedoms in the political, economic, social, cultural, civil or any other field’’. It 
refers to any distinction. 

Discrimination based on gender, especially discrimination against women. The belief that 
one gender is superior to the other, especially that men are superior to women 

Gender division of labor  

The gender division of labor refers to the allocation of different jobs or types of work to 
women and men. In feminist economics, the institutional rules, norms and practices that 
govern the allocation of tasks between women and men and girls and boys also constitute 
the gender division of labor, which is seen as variable over time and space and constantly 
under negotiation. The most prevalent form is the division of paid and unpaid work between 
women and men in private and public life. 
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Differences exist in most societies between men and women in terms of work, social 
activities, and arenas of social, economic and political, and even moral responsibility. This 
refers to an overall societal pattern where women are allotted one set of gender roles, while 
men are allotted another set. Unequal gender division of labor refers to gender division of 
labor where there is an unequal gender division of reward. Discrimination against women in 
this sense means that women get most of the burden of labor, and most of the unpaid labor, 
but men collect most of the income and rewards, resulting from labor. In many countries, 
the most obvious pattern in the gender division of labor, and women are mostly confined to 
unpaid domestic work, unpaid food production, and low paying/low status jobs, whereas 
men dominate commercial agricultural production, public decision- 

Gender equality 

Gender equality means that women and men enjoy the same status. Gender equality refers 
to the equal rights, responsibilities, opportunities, benefits, treatment and evaluation of 
women and men.   

Gender equality is based on the premise that women and men should be treated in the 
same way. This fails to recognize that equal treatment will not produce equitable results, 
because women and men have different life experiences. Gender equality is not only a 
fundamental human right, but a necessary foundation for a peaceful, prosperous and 
sustainable world. 

Gender equality describes the concept that all human beings, both women and men, are 
free to develop their personal abilities and make choices without the limitations set by 
stereotypes, rigid gender roles, or prejudices. Gender equality means that the different 
behaviors, aspirations and needs of women and men are considered, valued and favored 
equally. It does not mean that women and men have to become the same, but that their 
rights, responsibilities and opportunities will not depend on whether they are born female or 
male 

Gender equality means that women and men enjoy the same status. Gender equality refers 
to the equal rights, responsibilities, opportunities, benefits, treatment and evaluation of 
women and men.  

The Articles 19 of constitution of Bangladesh have granted the rights of women to work in all 
professions. The Article read as follows:  

Article 19 (2): The State shall adopt effective measures to remove social and economic in 
equality between man and woman and to ensure the equitable distribution of wealth among 
citizens, and of opportunities in order to attain a uniform level of economic development 
throughout the Republic. 
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Gender identity 

One's personal experience of one's own gender. One's innermost concept of self as male, 
female, a blend of both or neither – how individuals perceive themselves and what they call 
themselves. One's gender identity can be the same or different from their sex assigned at 
birth 

Gender need 

It is a given fact that women and men have different roles, based on their gender, they will 
also have differing gender needs. These needs can be classified as either strategic or 
practical needs.  

Gender needs, practical (PGN) 

Practical gender needs are related to the condition of women. They are practical in nature, 
and often concern inadequacies in living conditions, such as clean water, housing, health 
care and employment. 

Gender needs, strategic (SGN) 

Strategic gender needs are the needs women identify, because of their subordinate position 
in a society. They vary according to particular context, related to gender divisions of labor, 
power and control, and may include issues such as legal rights, domestic violence, equal 
wages and women’s control over their bodies. Meeting SGNs assist women to achieve 
greater equality and change existing roles, thereby challenging women’s subordinate 
position. 

Gender norms  

Gender norms are how women and men are expected to behave by society based on their 
gender. These norms or rules are taught at an early age at home, in schools, in the 
community, in the  

Gender mainstreaming 

A partnership between women and men to ensure both participate fully in society’s 
development and benefit equally from society’s resources 

Long – lasting changes in society, transforming parental roles, family structures and the 
organization of work, time and even institutional practices 
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Responding to the root causes of inequality and putting remedial action in place       

Gender Mainstreaming covers: 

• Policy design 
• Decision – making 
• Access to resources 
• Procedures and practices 
• Implementation 
• Monitoring and evaluation 

Gender mainstreaming is the process of assessing the implications for women and men of 
any planned action, including legislation, policies or programs, in any area and at all levels. 

It is a strategy for making women’s as well as men’s concerns and experiences an integral 
dimension in the design, implementation, monitoring and evaluation of policies and 
programs in all political, economic and social spheres, such that inequality between women 
and men is not perpetuated. 

Gender pay gap  

The gender pay gap is the difference in earnings between women and men. The pay 
difference is an issue if women and men are paid differently for performing the same tasks 
or doing the same jobs. It is also an issue in the workplace if women and men are doing 
different jobs but of equal value. Source: ILO Equal Pay  

Gender performativity  

Gender performativity is the idea that gender is not a stable identity, rather, gender is a 
stylized repetitions of habitual acts, which are internally discontinuous so that a social 
audience, including the actors, come to believe and perform in the mode of belief. 
Examples of gender performance include gender-coded clothing, walking, sitting, and 
styling one’s hair in a gender-coded manner. Gender is something one does as opposed to 
a being. As such, gender is real insofar as it is performed. Source: Stanford Encyclopaedia of 
Philosophy 

Gender Perspective/“Gender Lens” 

A gender perspective/ “gender lens”  can be defined as a focus that brings a framework of 
analysis in order to assess how women and men affect and are affected differently by 
policies, programs, projects and activities. It enables recognition that relationships between 
women and men can vary depending on the context. A gender perspective takes into 
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account gender roles, social and economic relationships and needs, access to resources, 
and other constraints and opportunities imposed by society or culture, age, religion, and/or 
ethnicity on both women and men. 

Gender policy  

The Government of Bangladesh has taken various, at least formal steps, towards the 
empowerment of women. It ratified the UN “Convention on the Elimination of All Forms of 
Discrimination Against Women” (CEDAW) in November 1984 (with reservations) and 
adopted the “National Action Plan for Women's Advancement”. In 2010, the Bangladesh 
Cabinet approved “The Domestic Violence resistance and protection) Act”, and enacted the 
“National Women’s Development Policy” in 2011 that seeks to reduce violence, eliminate 
discrimination, increase access to education, health and employment, and address the 
special needs of older women, women with disabilities and women from indigenous and 
marginalized communities . 

"A Gender Policy is a statement which action verbs of what the staff as well as the target 
people at all levels of the organization will be expected to institutionalize the gender and 
development strategies & initiatives". 

Gender Roles 

Gender roles are learned behaviors in a given society/community, or other special group, 
that condition which activities, tasks and responsibilities are perceived as male and female. 
Gender roles are affected by age, class, race, ethnicity, religion and by the geographical, 
economic and political environment. Changes in gender roles often occur in response to 
changing economic, natural or political circumstances, including development efforts. Both 
men and women play multiple roles in society.  

The gender roles of women can be identified as reproductive, productive and community 
managing roles, while men’s are categorized as either productive or community politics. 
Men are able to focus on a particular productive role, and play their multiple roles 
sequentially. Women, in contrast to men, must play their roles simultaneously, and balance 
competing claims on time for each of them.  

Refer to the activities carried out by men and women in order to produce goods and 
services either for sale, exchange, or to meet the subsistence needs of the family. For 
example in agriculture, productive activities include plating, animal husbandry and 
gardening that refers to farmers themselves, or for other people at employees.  
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Refer to the activities needed to ensure the reproduction of society's labor force. This 
includes child bearing, rearing, and care for family members such as children, elderly and 
workers. These tasks are done mostly by women.  

Gender Sensitization  

Gender sensitizing "is about changing behavior and instilling empathy into the views that we 
hold about our own and the other genders." It helps people in "examining their personal 
attitudes and beliefs and questioning the 'realities' they thought they know. Gender 
sensitization or having a gender perspective is to understand how women and men can be 
affected differently by policies, decisions and actions. How women and men are impacted 
may be due to differences in gender roles, needs, access to resources, and other 
constraints. Source 

Gender Sensitization is one basic requirement for the normal development of an individual. 
Without being sensitive to the needs of a particular gender, an individual may refrain from 
understanding the opposite gender and in some acute cases even him or herself. The need 
for this sensitivity has been felt and realized through times immemorial and in almost all 
kinds of human existence, across the globe. 

European Institute for Gender Equality, Women’s Empowerment Principles 

Gender-sensitive careers counseling 

Career counseling helps women and men realize their potential, preparing them to face real 
life challenges with composure. It helps them identify and choose appropriate career paths, 
and most importantly shows them how to achieve excellence in their selected careers. 
Gender sensitive Career counseling helps women make better career and it also helps to 
reduce disparities in employment through effective Career Counseling for Women. Gender 
Sensitive career counseling needs the development of gender sensitive guidelines and tools 
and to translate these guidelines into practice. The guidelines and training can work 
together to advance the practice of gender-responsive career counseling for girls and 
women 

Gender stereotypes 

The psychological or behavioral characteristics typically associated with men and women. 
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Gender strategy 

A gender strategy is an internal plan to promote gender equality in a workplace. A good 
gender strategy should be measurable so you can track success. By having a gender 
strategy in place, it shows a workplace’s commitment to gender equality and that the 
workplace is actively transforming to create a more inclusive and supportive environment 
for women. Source: Workplace Gender Equality Agency (Government of Australia). 

Gender targets 

Where Women are poorly represented at leadership and management levels at workplaces, 
progress towards gender equality has been extremely slow.  This situation has 
understandably fueled calls for mandatory quotas as impatience with employers failing to 
address this very important issue grows. 

Gender wage gap 

The gender pay gap is the average difference between a man's and a woman's 
remuneration. The gender pay gap is the gap between what women are paid and what men 
are paid. Although women are now working in more fields than ever, they are still more likely 
to work in lower-paying jobs than men are, and they remain underrepresented in many 
occupations. Moreover, even when they work in the same occupations, many women 
continue to earn less than their male counterparts. Even as women have accessed more jobs 
in higher-paying sectors, they are still under-represented in many of the highest-paying 
occupations.  

workplace, and in society. Source: European Institute for Gender equality   

Grievance mechanism  

A grievance mechanism is a formal, legal or non-legal (or ‘judicial/non-judicial’) complaint 
process that can be used by individuals, workers, communities and/or civil society 
organizations that are being negatively affected by certain business activities and 
operations.  

A complaint may prevent, terminate, mitigate and/or remediate harmful business activities. 
Some grievance mechanisms can recommend or require specific remedies for the victims, 
or if it is a problem-solving process, remedies could be agreed upon by the parties. 
Grievance mechanisms may also involve official fact-finding processes and policy 
compliance reviews 

https://en.wikipedia.org/wiki/Remuneration
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All workplaces should have grievance mechanisms to handle complaints, particularly related 
to sexual harassment. An effective complaints procedure takes complaints seriously and 
deals with complaints in a timely manner.  

Workplaces can have multiple grievance mechanisms, including formal and informal 
mechanism. Formal mechanisms include a step-by-step procedure to report and process 
complaints (in-house complaints resolution). This may lead to an investigation and 
disciplinary action. 

Informal mechanisms try to settle conflict through reconciliation and stop the unwanted 
behaviour without disciplinary action. Source: Better Work 

High Court Ruling 

Consequently, any form of discrimination, harassment, including sexual harassment, is 
prohibited under law in Bangladesh and guidelines have been provided for dealing with 
sexual harassment in educational institutions and the workplace in two Judgments of the 
High Court Division of the Supreme Court in 2009 and 2011, namely in Bangladesh National 
Women Lawyers’ Association (BNWLA) v Bangladesh and others (reported in 2009 
Bangladesh Law Chronicles 694) as modified in Bangladesh National Women Lawyers’ 
Association (BNWLA) v Government of Bangladesh and others (reported in 2011 
Bangladesh Legal Decisions (High Court Division) 31. 

Human Rights  

The Universal Declaration of Human Rights (1948) and the agreed treaties establish that 
human rights apply to everyone and that no one should be excluded. Human right is a claim 
of a human dignity throughout their life till death. The five characteristics of Human rights 
are:  

• Universality: They apply equally to all persons and they are the rights of 
every individual, there are no exceptions. This means that human Rights  apply to 
everyone, including all children, adolescents and young people. 

• Inalienability: This means that you can never lose your rights. You have them, from 
the moment you are born, because you are human. 

• Indivisibility: No right is more important than another right, they are all connected 
and you cannot have one without the other. Denial of one right impedes the 
enjoyment of the other rights. 

• Interdependency and interrelation: The fulfillment of one right may depend in part 
or in whole on the fulfillment of other rights. 
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Internal and external stakeholder 

 A stakeholder is someone who is relevant to a workplace – they can affect or be affected 
by an work place’s policies, decisions, and actions. An internal stakeholder is someone who 
is inside the workplace. An external stakeholder is someone who is outside the workplace. In 
the factory setting, the owner(s), managers, supervisors, and workers are internal 
stakeholders and external stakeholders include the government, industry associations, trade 
unions, international organizations (i.e. ILO, Better Work), service providers (i.e. clinics and 
hospitals), and non-governmental organizations. Source: Investopedia 

  

Mentorship  

Mentorship is an important part of career development. Mentors, who are often a more 
senior employee, is matched up with an employee seeking to learn from their personal 
experiences. Mentor provide social, emotional, and personal growth support to employees. 
Mentors provide general career feedback and advice. Some mentorship goes further 
(known as sponsorship), where a senior employee not only provides support but actively 
advocates for their career advancement. Source: Catalyst 

Non Discrimination  

Fair and unprejudiced treatment of different categories of people: "the right to non-
discrimination on the grounds of gender is fundamental to democracy". Fairness in treating 
people without prejudice 

Non-discrimination  

Non-discrimination is a concept that every person should have the same rights and 
opportunities regardless of their sex, gender, race, ethnicity, religion, language, social origin, 
political or other opinion, birth or other status. Discrimination in the workplace is any 
distinction or exclusion based on these grounds which affects a person’s access to equal 
opportunity and treatment in employment. Source: ILO, United Nations  

Paid maternity and paternity leave  

Maternity leave is leave from work a woman is entitled to for a period of time before and 
after giving birth. The workplace is expected to pay in Bangladesh  
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The Bangladesh Labour Act, 2006, Section 2 Definitions (34) “maternity benefit” means the 
sum of money payable under the provisions of Chapter IV to a woman worker with leave on 
the ground of her being a mother;  

The Bangladesh Labour Act, 2006, Chapter IV- describes “Maternity Benefit” in details: 
Section 45, Prohibition of engagement of women worker in work in certain cases 

 Section 46, Right to maternity benefit and liability for its payment  

Section 47, Procedure regarding payment of maternity benefit  

Section 48, Amount of maternity benefit  

Section 49, Payment of maternity benefit in case of death of a woman  

Section 50, Restrictions on termination of employment of a woman in certain cases 

Bangladesh Labor Rules, 2015, Rule 37- Responsibilities of the owner and other workers to 
the pregnant workers: The owner and other workers should have the following 
responsibilities to a pregnant worker, such as:  

(a) Such behavior or comment should be made so that she gets insulted or humiliated;  

(b) Not engage her in hazardous work declared by the government or any work hazardous 
for her health.  

(c) To transfer or post her to any work where there is no hazard.  

(d) To give priority to use the lift during the work. 

 (e) After the delivery, to make opportunity for breastfeeding and ensure the congenial 
atmosphere for this.  

Paternity leave is leave for fathers related to childbirth. Today, at least 87 countries provide 
paid or unpaid paternity leave.  

By law there is paternity leave for fathers related to childbirth in Bangladesh but it can be 
suggested to the factory as a best practice. Source: ILO 

Performance targets  

Performance targets or indicators are measures that businesses set to measure their 
progress towards specific strategic and operational goals (see gender target).Performance 
targets or indicators are helpful to businesses in tracking their desired and actual results of 
their strategies. Source: Investopedia  
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Professional development  

Professional development includes learning and development programs for employees that 
can lead to high return on investment for businesses. Source: Harvard Business Review 

Sex 

Sex refers to the biological characteristics that define humans as female or male. These sets 
of biological characteristics are not mutually exclusive as there are individuals who 
possess both, but these characteristics generally differentiate humans as females and males. 

Sex-Disaggregated Data 

Sex-disaggregated data can be defined as data that is collected and presented separately 
on women and men. It is quantitative statistical information on the differences and 
inequalities between women and men. There is widespread confusion over, and misuse of 
,the terms “gender disaggregated data ”and “sex-disaggregated data”. Data should 
necessarily be sex disaggregated but not gender-disaggregated since females and males 
are counted according to their biological difference and not according to their social 
behaviors. The term gender-disaggregated data is frequently used, but it should be 
understood as sex-disaggregated data. 

Sexual harassment 

A. Sexual Harassment Sexual harassment is any unwanted verbal or physical conduct or 
gesture of a sexual nature, request for sexual favors, or other behavior of a sexual nature 
that makes the recipient feel humiliated, offended and/or intimidated. Sexual harassment 
also covers situations when such aforementioned conduct is made into a working 
requirement or when such conduct creates an intimidating, hostile or inappropriate working 
environment. The recipient’s reaction must be reasonable considering the situation and 
circumstances at hand. In other words, sexual harassment is:  

1) Misuse of sexual behavior  

2) Request for sexual favors 

 3) Verbal statement or physical action or gesture that describes a sexual act,  

 4) Unwanted action of a sexual nature  

a. The recipient has made it clear that the behavior is unwanted; 

 b. The recipient feels humiliated, offended and/or intimidated by the conduct; or  
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c. The perpetrator should have reasonably anticipated that the other person would be 
offended, humiliated and/or intimidated by the conduct.  

Stakeholder consultation 

Consultation enables us to identify and monitor trends, challenges and perceptions over 
time with specific groups of stakeholders.  It therefore helps us to: 

• Identify and track needs and expectations 
• Identify and track perceptions and attitudes 
• Provide feedback on specific planned developments 
• Evaluate implementations and actions 
• Establish the brand values and positioning of the corporation as seen by others 

The internal and external stakeholder contribution can be vital to the effective allocation of 
resources, the success of individual developments, and the longer-term success and 
direction of the corporation. (Written by Carol-Ann Morgan) 

Sexual Health and Reproductive Rights (SRHR)  

Sexual and Reproductive Health and Rights or SRHR is the concept of human rights applied 
to sexuality and reproduction. Sexual and Reproductive Health and Rights (SRHR) 
encompass the right of all individuals to make decisions concerning their sexual activity and 
reproduction free from discrimination, coercion, and violence. Specifically, access to SRHR 
ensures individuals are able to choose whether, when, and with whom to engage in sexual 
activity; to choose whether and when to have children; and to access the information and 
means to do so. 

The right to exercise control over one’s own sexuality and reproduction is fundamental for 
all people. Sexual and reproductive health and the associated rights (SRHR issues) extend to 
the equal opportunities, rights and conditions of all people to have a safe and satisfying 
sexual life, and to be able to decide over their own bodies without coercion, violence or 
discrimination. 

Workers need to maintain their sexual and reproductive health through having both 
information and access to safe, effective, and affordable contraception. They also need to 
have access to appropriate healthcare services to ensure safe pregnancy and childbirth.  

Bangladesh Labour Rules, 2015, Rule 37- Health Centre: 1) As per the regulations of Section 
89(6), if minimum 5000 workers and employees work in the institute/s that is/are owned by 
the same Owner: 

 d) Following facilities must remain in each Health Centre of the institute:  
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i) Separate bed for male and female workers;  

iv) Separate room for examining patients privately;  

viii) Arrangement for providing data, training and consultation regarding family welfare and 
reproduction health’  

ix) Arrangement for providing service and consultation to the pregnant workers before and 
after childbirth; Source: UNFPA, European Institute for Gender Equality 

Women empowerment  

The empowerment of women refers to their gaining power and control over all aspects of 
their lives. To be empowered means that she is able to set her own agenda, develop skills, 
build confidence, have access and control over resources and opportunities. She should 
also have the ability to make her own choices and decisions. Source: European Institute for 
Gender equality, Women’s Empowerment Principle.  

It refers to the creation of an environment for women where they can make decisions of 
their own for their personal benefits as well as for the society. 

Increasing and improving the social, economic, political and legal strength of the women, to 
ensure equal-right to women, and to make them confident enough to claim their rights, 
such as: 

• freely live their life with a sense of self-worth, respect and dignity, 
• have complete control of their life, both within and outside of their home and 

workplace, 
• to make their own choices and decisions, 
• have equal rights to participate in social, religious and public activities, 
• have equal social status in the society, 
• have equal rights for social and economic justice, 
• determine financial and economic choices, 
• get equal opportunity for education, 
• get equal employment opportunity without any gender bias, 
• get safe and comfortable working environment. 

Workplace culture 

A workplace culture or organizational culture consists of values that employees hold. The 
workplace culture promotes certain “right” actions and discourages “wrong” behaviours. It 
is expected for all employees to follow a workplace’s culture. A workplace culture can be 
dynamic and change, constantly learning and developing for the better. Source: Harvard 
Business Review. 


	Glossary
	Access and control over resources
	Appraisal system (performance appraisal)
	Breastfeeding and pumping facilities
	Caring and family responsibility
	Community managing role
	Community politics role
	Counselling/Coaching
	Early childhood development
	Empowerment
	Equal pay for equal work
	Gender
	Gender assessment
	Gender Based Violence
	Gender-blindness
	Gender budgeting
	Gender discrimination
	Gender division of labor
	Gender equality
	Gender identity
	Gender need
	Gender needs, practical (PGN)
	Gender needs, strategic (SGN)
	Gender norms
	Gender mainstreaming
	Gender pay gap
	Gender performativity
	Gender Perspective/“Gender Lens”
	Gender policy
	Gender Roles
	Gender Sensitization
	Gender-sensitive careers counseling
	Gender stereotypes
	Gender strategy
	Gender targets
	Gender wage gap
	Grievance mechanism
	High Court Ruling
	Human Rights
	Internal and external stakeholder
	Mentorship
	Non Discrimination
	Non-discrimination
	Paid maternity and paternity leave
	Performance targets
	Professional development
	Sex
	Sex-Disaggregated Data
	Sexual harassment
	Stakeholder consultation
	Sexual Health and Reproductive Rights (SRHR)
	Women empowerment
	Workplace culture


